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e Eylem/ Faaliyet Plani

Eylem / Faaliyet Plam

SN Tespit / Thtiyac

Hareketlilik doneminin kisa
siirmesi

Saglik sigortanin diizenlenmesinde
yaganan sorunlar

Hareketlilik programlarina
katilanlara yonelik ihtiyag

3 duyuldugunda iletisim kurulmasi
icin "BTU Mezunlar1" benzeri bir
sistem olugturulmasi
Ugus biletlerinin katilimcilar

4 tarafindan alinmak istenmemesi ve
o0demelerin ge¢ yapilmasi

KA107 programi katilimcist

olmamasi

Ogrenci hareketliliginin diisiik
olmasi

/72, BURSA TEKNIK
" UNIVERSITESI

Ongoriilen Eylem / Faaliyet

Degisim programi koordinatdrliigiinden
hareketlilik doneminin uzatilmasinin talep
edilmesi

Yaptirilan zorunlu saglik sigortasinin neden
yapilmasi gerektigi ile ilgili kisilerin
ayrintili ve anlagilir sekilde
bilgilendirilmesi, siireci destekleyici
kolaylastirtlacak adimlar atilmast

Program faydalanicilarinin bir araya
gelebilecekleri bir platform olusturulmasi

Odemelerin yapilma siiresi kisaltilabilir,
ugus biletleri miimkiinse ofis tarafindan
almabilir

KA107 programinin uygulamasinin

etkinlestirilmesi

Sorunun tespiti ve 6grenci hareketliligini
artiracak onlemlerin alinmasi
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Exchange Programme Mobility
Satisfaction Survey Report
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S.2 Gender

Gender
Male Female
S.3 Occupation
Occupation

Student Academic staff
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S.4 Within which Exchange programme did you visit BTU

Within which Exchange programme did you visit BTU

Erasmus+KA131 Erasmus+KA171 Erasmus+ KA107 Freemover

S.5 The mobility type

The mobility type
Student mobility for studies Student mobility for Staff mobility for training Staff mobility for teaching

traineeship (Internship)



S.6.1 The guidance and information provided by the International Relations Office at BTU
before the mobility.

The guidance and information provided by the International
Relations Office at BTU before the mobility

No Idea(NI) Very Dissatisfied (D) Neutral (N) Satisfied (S Very satisfied Satisfaction
Dissatisfied(VD) (VS)

S.6.2 The guidance and information provided by the International Relations Office at BTU
during the mobility

The guidance and information provided by the International
Relations Office at BTU during the mobility

0 0 0 0 I I

No Idea(NI) Very Dissatisfied (D) Neutral (N) Satisfied (S Very satisfied Satisfaction
Dissatisfied(VD) (VS)
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S.6.3 The documents and information provided by the webpage of BTU

The documents and information provided by the webpage of

BTU
No Idea(NI) Very Dissatisfied (D)  Neutral (N) Satisfied (S) Very satisfied Satisfaction
Dissatisfied(VD) (VS)

S.6.4 Mobility activities

Mobility Activities

No Idea(NI) Very Dissatisfied (D)  Neutral (N) Satisfied (S) Very satisfied Satisfaction
Dissatisfied(VD) (VS)




Overall Satisfaction

Overall Satisfaction

overall satisfaction

What are the What are the negative Would you Please let us know if you have any
positive points points of Mobility ? recommend anyone | comments and suggestions for the
of Mobility ? to come and International Relations Office to
visit/study/work at | provide you with a better service.
BTU?Why/Why
not?
new The mobility period was | the Mobility at BTU | | suggest to International relations

collaborators(8)

too short for me as |
would have wished to
have more practical
sessions in the field and
also visits more
historical sites.

Also, it think it took a
bit of too much time (
almost 3 days) in
processing of my

was an additional
asset enhanced
my knowledge in
research, working
environment
suitable for a
researcher.(2)

office in charge of ERASMUS+
mobility for studies to streamline
the issuance of Medical insurance,
so that the travel insurance can be
considered as the medical insurance
required for the resident permit
issuance.

stipend.
new cultural Having to pay for the They have excellent | Maybe can provide Alumni List
experience(6) | airfare before getting a facilities and for those involve in this program
refund is a little qualified staff.(3) with BTU. It is easy to reconnect
inconvenient(3) back with those participant in any
events later.
opportunity to The people are Have an option of buying the air
practice(4) welcoming and ticket for the participants

there is a lot to
learn

They should however try to work
on reducing the time in processing
the stipend for their visiting staff.




